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	To:
	Equal Opportunities Advisory Committee
	17 June 2025
2025/01129S




Dear Colleague
TUC Equalities Committees
Disabled Workers’ Committee – Amy Bishop
The TUC Disabled Workers' Conference took place on June 3rd and 4th and the committee’s work in the last quarter has all been related to it. Prospect had 6 delegates plus Gareth Spencer in attendance and delegates spoke on 4 motions this year, all first time speakers at conference.
Prospect's motion on disability leave was first on the agenda and was well supported. The conference had no contentious motions this year with all motions carried unanimously.
We received numerous emergency motions on the social security cuts (including PIP and Access to Work) and a composite motion of several them was the motion that was elected to send to Congress in September.
I chaired the Wednesday morning and was successfully re-elected to the committee for the 2025/2026 cycle.
Since the last EOAC the TUC have published survey research on Reasonable Adjustments and Bullying and Harassment of disabled people, the reports can be found on the TUC website. They have also circulated their response to the Pathways to Work consultation.
Women’s Committee – Sue Ferns
The Women’s Committee meeting on 10 June considered a range of topics.
On the EHRC draft guidance in response to the Supreme Court ruling, committee members agreed to seek consensus on core principles, tl ensure mutual respect, and to rebut attempts to cause divisions on this issue. Several unions reported that they are seeking to focus on workplace issues, recognising that freelance and self-employed workers can be more vulnerable, particularly in the creative sector.
TUC staff reported on work, with Hope not Hate, to tackle the far right. A review of TUC educational materials is underway and research is being commissioned on young men, misogyny and the far right. There will be a fringe meeting at Congress and survey and focus group work will continue into 2026.
MPs Tonia Antoniazzi and Stella Creasy both joined the meeting remotely to explain their amendments to the Crime and Policing Bill to decriminalise abortion, which is due to be debated in Parliament in the week beginning 16 June. 
Black Workers Conference – Asima Habte / Alan Gooden
This April, Congress House once again hosted the annual TUC Black Workers’ Conference, a vital gathering that brings together trade unionists from across the country to address the pressing issues facing Black and ethnic minority workers. The conference served as a powerful platform for solidarity, strategy and action.

The Conference opened with a striking anecdote from TUC General Secretary Paul Nowak, who recounted his visit to the West Bank the previous week and set the tone by calling for a stronger union movement to fight for racial justice. The Head of the Palestinian Mission to the UK, Dr Husam Zomlot, was the keynote speaker, generating rapturous applause and the audience's rapt attention to his reminders of the need to stand on the right side of history and to continue our proud tradition as trade unionists of being in solidarity with Palestine and the oppressed people of the world.

Our union played an active role in shaping the conversation. Alan Gooden moved our motion on Industrial Strategy for the Digital Sector, which received unanimous support from delegates, a clear endorsement of our vision for a more inclusive and forward-thinking digital economy. We are also proud to share that Alan was voted onto the Race Relations Committee as the sole representative from our union. We had a total of nine representatives in attendance of conference, including three first-time delegates who made impactful contributions by speaking on key motions. These included emergency motions on Palestine, anti-racism campaigning, the rise of the far right, and the ongoing fight for justice following the Grenfell tragedy.

It was a positive and energising conference overall, with a notable number of first-time speakers from across all unions. Their contributions offered a real sense of hope for the future and showed that the next generation is ready to step up and lead the fight for equality.
The next meeting of the Race Relations Advisory Committee is scheduled for 19 June.
LGBT+ Committee – Claire Mullaly
The TUC LGBT+ Committee for 2024 - 2025 formed at the TUC LGBT+ Conference in June 2024. The work of the TUC LGBT+ Committee focussed on the passed motions from the TUC LGBT+ Conference and the Congress motion passed from the TUC LGBT+ Conference. The motion selected by the LGBT+ Conference 2024 to go to TUC Congress 2024 was ‘Fighting the far-right narrative, hate crimes and hate speech to defend LGBT+ rights.’  Our work in the committee has been shaped and  informed by key themes from the wider TUC including: 

· Protecting the right to strike and winning a new deal.
· Building a fairer economy.
· Building a stronger, more diverse movement.
· Winning a better future for working people.
· Working together as a TUC.

The priorities set out in the 2024-26 TUC equalities campaign plan are as follows:

Aim 1 - A growing union movement that reflects the diversity of the working class and has the power to intervene effectively for workers.
Aim 2 - Workplaces where every worker has strong rights and is protected from discrimination.
Aim 3 – A fairer economy that delivers rising wages and strong public services.
Aim 4 - An economy where workers are equipped for the challenges of the future.
Aim 5 - A strong TUC that is sustainable, effective and a great place to work.

The TUC LGBT+ Committee work for 2024 - 2025 focussed particularly closely on Aim 1 and Aim 2 which strives for diversity and protection from discrimination. The Committee held four meetings with the fifth meeting scheduled for the day before the TUC LGBT+ Conference 2025 commences, on Wednesday July 2 2025.
In addition to the Committee Meetings, Committee members joined working groups to work on areas of Committee work throughout the year. The working groups met virtually 3 times a year and were convened by working group members themselves. 

I convened the International LGBT+ Rights and the Far-Right, Hate Speech & crime working groups. The other TUC LGBT+ Committee working groups are as follows: 

- International LGBT+ Rights
- Far-Right, Hate Speech & Crime
- LGBT+ Health
- Trans & Non-Binary Rights
- RSE
- Anti-Racism
- Cass Report
- TUC LGBT+ Conference 2025
- Intersectionality

The Far-Right

During 2024 – 2025, the threat from the far-right increased exponentially. From the August 2024 racist riots across the UK to the June 2025 racist riots in Northern Ireland, the far-right has presented a serious threat to diverse and marginalised groups. The TUC’s Anti-Far right work to tackle the far and populist right is a response to the growing threat of far-right ideologies in workplaces, communities, and politics. The TUC’s strategy is LGBT+ inclusive and draws on the work of the LGBT+ Committee in ensuring addressing the far right’s threat to the LGBT+ Community is addressed. The threat from the far-right in the UK has manifested itself in physical attacks on LGBT+ people, attacks on LGBT+ inclusive spaces and services, attacks on bodily autonomy, the spread of hate speech and the shifting of the Overton window to the right on matters of human and civil rights afforded to LGBT+ people. 

The TUC’s and TUC LGBT+ Committee’s response to the threat of the far-right has been to share in a political education response which allows workers and reps to  counter the rise of the far-right within their workplaces and communities. This is joined by TUC input into research, political interventions and the building of international solidarity.

Bullying, Harassment and Discrimination of LGBT+ People in the Workplace.

In August 2024, the TUC published its long awaited research on the bullying and harassment of LGBT+ people in the workplace. Recommendations included LGBT+ workforce data monitoring, a zero tolerance approach to workplace harassment, strengthening workplace policies for an inclusive culture, reform of the GRA to maintain protections for trans and non-binary people in the Equality Act 2010 and the implementation of wider tribunal powers.[footnoteRef:1] 

The Supreme Court Judgement and EHRC Interim Guidance.
 [1:  https://www.tuc.org.uk/research-analysis/reports/bullying-harassment-and-discrimination-lgbt-people-workplace] 

The Supreme Court’s interpretation of the Equality Act 2010 is contrary to TUC LGBT+ Conference policies passed at TUC Congress in 2018 and in 2020. TUC policy is that all trans identities should be believed and respected; trans women are women, and trans men are men. TUC Congress policy supports the right of all women which includes trans women to access safe spaces whilst supporting the provisions and exceptions within the Equality Act 2010 that allow for the provision of single sex spaces and services and for proportional exclusions.
The TUC has commissioned legal advice to help inform its response to the EHRC consultation and to better support affiliate unions.

Trade Unions for Trans and Non-Binary Rights Alliance

Throughout 2024 and 2025, the TUC Committee have continued to organise and hold meetings of the Trade Unions for Trans and Non-Binary Rights Alliance (TU4TNB) in various locations across the UK including Brighton and Cardiff, as well as online. 
TU4TNB links up trade unions to organise together for trans and non-binary rights at work and in wider society, and build to intersectional alliances. The first meeting of the 2024/2025 coincided with Trans Awareness Week and Trans Day of Remembrance. The second meeting was held to coincide with IDAHOBIT and had two keynote speakers including Shavannah Taj: General Secretary TUC Cymru and Dame Nia Griffith DBE, Labour MP for Llanelli.

Conclusion

2024 – 2025 has presented many challenges to LGBT+ workers internationally and at home. The United Kingdom has plummeted in the rankings of the ILGA Europe Index for LGBTQ+ rights. The UK was first out of 49 countries in 2015, it now ranks as seventeenth. LGBT+ rights in the UK are stalling in many areas and regressing in other areas at a rapid. As ILGA demonstrates, the UK and Italy are now the LGBT+ rights outliers in Western Europe.[footnoteRef:2] By putting in place its own formal trade union democratic structure, the TUC furthered the movement for LGBT+ rights, ensuring trade unions worked collectively together to advance LGBT+ rights in work and society more widely. It is essential that LGBT+ workers continue to organise effectively as part of the wider union movement to halt and reverse attacks on hard won rights and freedoms. We strive to ensure all LGBT+ people have equal life chances.
 [2:  https://rainbowmap.ilga-europe.org/] 

Yours sincerely

SUE FERNS

Senior Deputy General Secretary
	Prospect
100 Rochester Row
London
SW1P 1JP
	0300 600 1878
info@prospect.org.uk

prospect.org.uk
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