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	To:
	NEC Health and Safety Advisory Sub-Committee
	30 June 2025
Circular Number




Dear colleague
Health and safety regulatory and policy update 
Please find attached a paper providing an update on health and safety regulation and policy.  
Yours sincerely

Chris Warburton

Health and safety research officer


Regulatory and policy update 
BSI consultation on suicide prevention guideline 
The British Standards Institute is consulting on new guidelines for employers on the prevention, intervention and support for people affected by suicide. The standard aims to provide guidance that assists employers discharge their responsibility to workers and, where appropriate, those that use their services. It provides advice on systematic prevention and intervention measures; providing support for people affected by suicide; and how to monitor their effectiveness/impact to identify any need for adjustment. Prospect will be submitting a short response to the consultation, which closes on 16 July. 
Keep Britain Working (Mayfield) Review 
In January, the government commissioned a review, led by Sir Charlie Mayfield – formerly chairman of the John Lewis Partnership and the UK Commission for Employment and Skills – into health-related inactivity. 
The aim is to make recommendations to the government on a) what more employers can do to tackle economic inactivity due to ill-health and disability, and b) what the government would need to do to encourage and support people living with ill-health and disabled people in work.
On 20 March, the government published the discovery phase of the review. It sets out how Mayfield currently sees economic inactivity, including the issues he thinks need to be addressed to improve it. Findings include: 
· Since 2019, nearly 800,000 more people are inactive due to ill health – a 40% increase – and 8.7 million now report work-limiting conditions – one in five of all people of working age. Largest increases are among younger people (16-34) and older people (50-64). 
· If someone becomes unemployed their chances of moving into or returning within a year is 47%. This falls to just 3.8% if they become economically inactive for health reasons.
· Economic inactivity has worsened in the UK in comparison to other countries. In countries that perform better, health and employment systems are weighted towards prevention, retention and rapid rehabilitation, whereas in the UK they are not.
· Highlights how prevention, retention, early intervention and rapid rehabilitation in the workplace are likely to be more effective remedies over time and that good work can be protective of health. 
· Recommendations are likely to focus on incentives for employers to invest, encouraging early intervention and developing an individual case management approach. 
The review has asked for evidence of specific workplace health interventions, backed by impact evidence, that have helped people stay in work. The review will bring forward recommendations in the autumn. We will hold a reps’ webinar on the review when the final report and recommendations have been it has been published. 
Regulators and growth policy paper
In March, the Treasury published a policy paper titled New approach to ensure regulators and regulation support growth. It says that while regulation protects people from risks, and can promote growth and investment, the current regulatory landscape “is not functioning as effectively as it should” and that “our system now too often holds back growth and inhibits private sector investment”. The paper contains an action plan to overhaul the regulatory system so that it supports growth, is targeted and proportionate, transparent and predictable, and keeps pace with innovation. 
The plans cover a range of regulatory areas and regulators. In relation to health and safety regulation, the review commits to
· HSE and DEFRA consulting on how international approvals can be recognised to reduce the time and cost to bring chemical products, including biocides, to the GB market. (This consultation has since been launched. Prospect is currently considering whether to respond. Clearly, there is a question over which countries’ regulatory approvals can or should be trusted.)
· Consult on changes to the definitions, occupational diseases and dangerous occurrences reported under the Reporting Of Injuries, Diseases and Dangerous Occurrence Regulations 2013 and consider “improvements to the reporting process to ensure business can comply in the most efficient way possible”. (This commitment seems to stem from the 2023 post implementation review of RIDDOR. The PIR is not wholly deregulatory. It calls for a review of terminology to make things clearer (and reduce “over-reporting”); adding at least three conditions to the list of reportable occupational diseases, adding further dangerous occurrences, reviewing guidance and revising the reporting form.)
· Review older prescriptive legislation, specifically the Pressure Systems Safety Regulations 2000 and the Lifting Operations and Lifting Equipment Regulations 1998, and consult to identify and remove “unnecessary regulatory burdens” and identify potential changes to this legislation to reflect “technological advances and reliability of work equipment”.
Prospect’s initial response to the launch of the paper was that while regulation can always be improved, we cannot lose sight of the primary goals of regulators, be they protection of the environment or ensuring people are safe in their workplace. 
Building Safety Regulator reform
The government has announced that the Building Safety Regulator will be moved out of the HSE and become an agency of the Ministry of Housing, Communities and Local Government. This will pave the way for the creation of a single construction regulator, as recommended by the Grenfell Tower Inquiry. Prospect’s initial response called for proper investment in staff.  
 HSE Prevention summit – utilities working group 23 June 2025
I continue to attend the utilities industry working group that was established following the HSE’s Prevention Summit in November 2024. A key aim of the summit was to get industries to identify key health risks and commit to ongoing action to tackle them. The working group was established to share best practice and insights across the different parts of the wider industry.  
The group is attended by employer representatives of various utilities companies and trade associations (including SSE, the ENA, EDF Energy, Candent Gas, Openreach), the HSE, the GMB and Prospect. The HSE is keen to understand how trade unions can contribute to the work of the summit. 
Topics under discussion have so far included manual handling training, call centre absence benchmarking and hand arm vibration. Concrete outputs have, so far, been limited. They include a short video on HAVS and an employer occupational health self assessment. 
The group has met four times since the summit. At the most recent meeting in June, there was discussion of plans to hold a “mini summit” – essentially an event to reflect on progress and provide momentum – on 8 October in Edinburgh. The trade unions will be given an opportunity to deliver a presentation at the event. We also heard from Openreach on a company they had used to deliver manual handling training. 
Energy Networks Association SHE Management conference 5 June 2025
I attended the ENA’s annual safety, health and environment conference in Manchester. Mike Clancy delivered a talk during the opening session, which was on health and safety strategy. Mike gave a clear message that while industry is great place to work, people face mounting workloads and cynicism is creeping in.
Other session themes included occupational health (speakers included Martie van Tongeren, Professor of Occupational & Environmental Health, the University of Manchester), environment and sustainability (Martin Baxter, deputy CEO, Institute of Environmental Management and Assessment), and safety & future networks (Dr Paul Redmond, an expert on generations and the future of work). While some of the speakers were good, much of the content was generic and had little specific relationship to the electricity industry. 
Powering Improvement lone working materials launch 
The latest jointly produced resources from the Powering Improvement strategy were launched at the ENA’s SHE Management conference. Two outputs were produced: 
· A good practice guidance e-booklet, aimed at mangers within the electricity networks industry who manage or oversee individuals working alone or remotely https://indd.adobe.com/view/11565f94-2b68-4135-90e5-64fc2ec063e5 
· An animated video which provides guidance to lone workers themselves https://vimeo.com/1087713652/b9155aab6f?ts=0&share=copy 
The ENA will encourage employers to use the resources, and we will distribute them to reps in the energy sector. 
Diesel engine exhaust 
Following questions from a couple of branches in the Bectu sector, we are working on the development of a briefing for reps across the union on addressing exposure to diesel engine exhaust emissions, a known carcinogen. It is likely this will be released later in the autumn. 

Chris Warburton
Health and safety research officer
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