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Negotiations snapshot: April 2025
The chart below sets out expected, offered, agreed or imposed headline or paybill increases resulting from 2024-25 negotiations where known. Some organisations not technically “public sector” are included as potentially relevant context or comparison. 
Note that “headline” figures are not always straightforward to derive and will not typically include non-consolidated, performance- or progression-related elements, so won’t always give the best picture of what Prospect members will receive. Please refer to table for details and context.
Please email any updates, corrections or queries to martin.mcivor@prospect.org.uk
Please check before sharing as some information may be sensitive or soon become out-of-date.
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The table below presents details of negotiations/deals ordered alphabetically by branch/bargaining unit. Information is for 2024-25 pay round unless otherwise stated.
It is followed by a table presenting the same information ordered alphabetically by lead department to facilitate comparison within departmental groups.
	[bookmark: _Hlk85011277][bookmark: _Hlk85010814][bookmark: _Hlk196806740]Branch / Bargaining unit
	Lead department
	Expected
	Offered
	Agreed
	Imposed
	Notes and comments

	APHA
	DEFRA
	
	4.2-5.25%
	
	
	• quartile-based award targeted to lowest paid
•staff in grades AA and AO will receive awards worth 5.25% of their salary
• All staff in grades AA-G6 will receive a consolidated award of at least 4.20%, except for staff in frozen pay ranges 
Proposed cessation of Defra’s £4p/w home working allowance to future contractual home workers withdrawn after Prospect challenge 
non-consolidated budget will remain as 1.5% of pay bill. Going out to ballot now

	AWE
	MOD
	
	
	
	
	

	BEIS
	BEIS
	
	
	
	
	

	[bookmark: _Hlk189041056]British Library
	DCMS
	
	
	3%
	
	Living Wage Foundation underpin from Nov. Uplift to pay bands (min/max) and additional day of annual leave in 2025 only. 
Considering the business is operating in a deficit and and need to repay into the reserves as part of their required reserve policy, this is a good offer. The cyber attack has significantly impacted the business' income also.

	British Museum
	DCMS
	
	
	
	5%
	All staff (including those on zero hours contracts) to receive salary and allowances equivalent to at least £13.15 an hour. • Pay band minima for the following bands to increase by 10%: o C2A, S2, SD2, some SD3 roles • Pay band minima for the following bands to increase by between 5-9% (these are ‘onward adjustments’ being made to ensure the integrity of pay differentials in reponse to the above commitment to meet £13.15 p/h total pay): o C2A+, C3B, R2A, R1B, S3, S4, some M1 roles, some SD3 roles • Pay band minima for the following bands to increase by 4%: o C3C, R2B, R3A, R3B • Pay band minima for all other bands to increase by 3% • Pay band maxima for all bands to increase by at least 4% (and more where ‘onward adjustments’ are required) • Pay for all staff in post at 31 March 2024 not captured by the points above and below the band maximum to receive a consolidated pay increase equivalent to 4% of basic pay (capped for those reaching the band maximum and with any balance paid as non-consolidated) • Any individual whose pay is above the band maximum will receive a non-consolidated award equivalent to 4% of pay. • We will assess where overtime can be made available instead of Time Off in Lieu and especially where linked to the work of collection management teams. Where possible to make overtime available it will be paid instead of Time Off in Lieu. • We will introduce payments of £150 to be made to any staff required to travel for work on Christmas Day (where any part of the shift falls on Christmas Day) with effect from Christmas 2024.

	Cabinet Office
	Cabinet Office
	
	5%
	
	
	5% across the board increase. Currently balloting with a recommendation to accept

	Care Quality Commission
	DHSC
	
	5%
	
	
	5% remit as per Cabinet Office guidance. 5% xcross board, slightly more for lowest grade, 5% on mins and maxes.

	CEFAS
	DEFRA
	
	
	5%
	
	Two Personal Performance Payments to be paid; Jan 2025 and Jul 2025 using 1.5% of non consolidated budget.
02.% of non con to be used for Spot Performance Payments
1.9% of the non con pot to be used for a new 'Skills and Personal Effectiveness Allowance' - for 55% of staff. Rewarded through demonstrating capability over a period of either 2-4y, 4-6y or 6+ years, value varies by grade.
AO staff receiving 5.5% other bands receive 5% or more. G6 and PB9 minimum of 4.5%. Discomfort over SPEA, confusion about determining qualification, threats of withholding it by some line managers. Non consolidated so not guaranteed year on year.

	Civil Aviation Authority
	
	
	
	
	3-4%
	Awaiting indicative ballot for a poor pay offer of 3% for higher bands 4% for lower that has been imposed without agreement of union or members by next Friday we will have an indication from members if they wish to action a strike ballot.  

	CNPA/CNC
	BEIS
	
	
	5%
	
	

	College of Policing
	Home Office
	
	
	5%
	
	Accepted 5% pay offer and it has been paid.

	Commonwealth War Graves Commission
	MoD
	
	
	
	
	

	Crown Commercial Services
	Cabinet Office
	
	
	5%
	
	Pay non-consolidated performance bonuses to individuals who were assessed as ‘Excellent’ and ‘Great’ as per previous years. Based on 1 April 2023 to 31 March 2024 performance assessments, the table below indicates the non-consolidated amount individuals will receive. Assessment Amount Excellent £3,150 Great £1,575 The above amounts award 283 staff, making full use of the available budget and continues to reward performance.

	Defence Equipment & Support Branch
	MoD
	
	
	
	
	

	DESNEZ
	DESNEZ
	
	
	
	
	

	DEFRA (Central)
	DEFRA
	
	
	5%
	
	A quartile-based award targeted to the lowest paid, providing a blended delivery of Defra’s reward principles; prioritising the greatest percentage uplift to our lowest grades, progression of the lowest paid within grade to minimise and mitigate equal pay and equality risks and maximising competitive salaries with Other Government Departments (OGDs) • This offer means staff would receive a salary uplift calculated as a percentage of their 2023 pay range maxima, dependent on where they are situated within the pay range, capped at the new pay range maxima; where the award takes individuals over, the balance will be paid as a non-consolidated payment. • Staff in grades AA and AO will receive awards worth 5.25% of their salary • All staff in grades AA-G6 will receive a consolidated award of at least 4.20%, except for staff in frozen pay ranges who will receive the relevant quartile-based award, capped at the new pay range maxima; where the award takes individuals over, the balance will be paid as a non-consolidated payment • This represents a continuation of previous approaches; where segmentation by quartiles increases the ability to target funds to the lowest paid in each pay range

	DEXEU
	DEXEU
	
	
	
	
	

	DfE
	DfE
	
	
	5%
	
	Exception to 5% is an increase to the EA spot rate of £1700 which is more than 5%. Branch reps recommended acceptance of this straightforward offer. 

	[bookmark: _Hlk184032871]DfT (Central)
	DfT
	
	
	
	
	Our lowest paid staff (AA – EO and Fast Streamers) receive the largest percentage
increases with all staff at EO and below receiving an award of between 5% and
5.5%
• All staff, except those that are outside their pay range, will receive a fully
consolidated award.
• By paying at the pay range mid-point we have ensured that all staff receive the
same cash value award for their grade. We also target progression for staff closer
to the minimum. Staff at the maximum also receive a meaningful and fully
consolidated award.
• All pay scales are revalorised with some national ranges targeted more than
others, which is intended to help us maintain an advantageous position across the
Civil Service in relation to recruitment and retention.
• Following revalorisation of our pay ranges, this means that all staff will move away
from the minima, except at Grade 7 National, which is key to reducing our pay
differentials within each grade.

	DHSC
	DHSC
	
	
	5%
	
	Staff will continue to benefit from DHSC’s NCPRP (bonus) pot, total value of
1.52%
a fully in-year non-consolidated bonus scheme, with no end of
year performance awards. Through the scheme, staff can receive either cash awards or
recognition vouchers.

	Diamond Light
	BEIS
	
	
	4%
	
	Additional 1% pay pot went to fund the Competency Reward Framework

	DIT
	DIT
	
	
	5%
	
	





	Dounreay/NRS
	
	
	
	
	
	NRS have provisionally suggested a figure of 4% as 1% is required to cover progression. 
Progression has always been a separate budget line so this has met with resistance from the negotiation team.  
4% will not be accepted by NRS reps for consideration.

	DSIT
	DSIT
	
	
	
	
	

	DSTL
	MoD
	
	
	4.3%
	
	

	DVSA
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer. 

	DWP
	DWP
	5%
	
	
	
	Paid 5%, distributed unevenly but specialists and higher grades got more on the mins (where they all are). 4% on maxes but not G6. Prospect members accepted offer.

	Education improvement professionals in local authorities (“Soulbury”)
	Local Govt Association
	
	2.5%
	
	
	


	English Heritage
	 
	
	
	
	4.5% envelope 
	4.5% envelope LW 9.8%, 7.9%, 5.4%, 2.6% tupe terms 1.5%:

	Environment Agency
	DEFRA
	
	
	5%
	
	Balloted and agreed offer using full 5% remit. Formal offer document sets out as follows: Staff Grades 1 & 2: We propose to pay a fixed value increase equivalent to 5.9% of Grade Rate to all employees who have ‘Exceeded’, ‘Met’ or ‘Approached’ expectations.
Field Operations Team Members and Lead Team Members: We propose to increase pay steps by 5.9%.
Staff Grades 3 – 7, Environment Officer B and Nuclear Grades: We propose to pay a fixed value increase equivalent to 5% of Grade Rate to all employees who have ‘Exceeded’, ‘Met’ or ‘Approached’ expectations.
For Environment Officer A and Graduates: We propose to increase pay steps by 5%. 
Backdated to 1 July 2024 anniversary date.

	FCDO
	FCDO
	
	
	
	
	Pay claims being finalised. Have made representation that 5% should be applied across the board without performance measures, or incentive bonus.

	FCDO Services
	FCO
	
	
	
	
	Pay claims being finalised. Have made representation that 5% should be applied across the board without performance measures, or incentive bonus.

	Fera Science
	Capita
	
	
	
	
	

	Fire Service College
	MHCLG
	
	
	
	
	

	Food Standards Agency
	FSA
	
	
	5%
	
	5%m board, 5% on maxes, 3% on mins. Prospect members accepted the offer.





	Forestry Commission
	Forestry Commission
	
	
	
	5%
	Branch Committee recommended rejecting the offer which was the outcome by 57%. Management reopened negotiations but didn't make a revised offer, merely chose to impose the previous final offer.

	Government Actuary’s Department
	GAD
	
	
	5%
	
	accepted

	Government Officers’ Association
	 
	
	
	
	
	

	Health & Safety Executive
	DWP
	
	
	5%
	
	HSE proposed to implement a 5% pay award to all eligible staff This will be paid to all eligible staff regardless of their role, job family or position on the pay range. All pay range minima and maxima will be revalorised by 5%. The exception being those on MTP – they will have their MTP adjusted aligned with the same rate that their basic salary is increased by (which will be 5%) total increase in such cases will be 0% to 5%. Those on their Band 6 min and eligible to move up a spot rate (to the max) will receive 7.7%. Also, some individuals in SD will receive a higher increase as a consequence of moving job families as part of this offer – this emanate from a separate working group commissioned as part of the 2023 pay offer and a separate EQIA supports this initiative. This increase will be applied to all eligible staff regardless of gender or any other protected characteristic. Non-Consolidated performance related payments will be paid to all eligible staff based on their 2023/24 end year performance rating; the amount payable is the same to all in scope

	HIAL
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed


	Highways England
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer.

	Historic England
	DCMS
	
	
	3.6%-4.5%
	
	3.6%-4.5% depending on pay zone

	Historic Environment Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Home Office
	Home Office
	
	
	5%
	
	Paid 5%. Matrix of progression pay rises, average 7% on mins, 6-7% within band,  5-6% on maxes. Nothing on specialist RRAs. Prospect members accepted the offer.

	House of Commons
	 
	2,8%
	
	 
	
	Pay negs 2025 started on 2.8% initial remit

	House of Lords
	 
	
	
	From 1 April 25: 4%
	
	 4% pay offer recommended, ballotted on, agreed and paid in April 2025.

	Imperial War Museums
	DCMS
	
	5.1%
	
	
	Award of 5.1%, but linked to the individuals’ performance appraisal marking. Now implemented.

	Insolvency Service
	BEIS
	
	
	
	
	Treasury have approved multi year deal covering 2023/2024 – 2024/2025. Negotiations with TUs expected to start in new year 

	[bookmark: _Hlk177042743]INSS
	
	
	
	
	
	Awaiting DBT approval of multi-year deal covering 2023-2025

	JNCC
	DEFRA
	
	
	
	
	JNCC have now received approval from Defra and have provided a formal pay offer. Reps currently deciding on the recommendation, leaning towards an Accept. Ballot closes 29 Nov.

	Low Level Waste Repository (LLWR)
	BEIS
	
	
	5%
	
	Application of a 5% pay award to the LLWR legacy pay scales 

	Marine Management Organisation
	DEFRA
	5%
	
	
	
	5% x board. Prospect members accepted the offer. End to EOY rating perf bonuses.

	MCA
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer.

	Met Office
	DSIT
	
	
	
	For 24-25: 5.17%
	3 year pay deal 2022 to 2025: FY22/23 4.19%, FY23/24 2.97%, FY24/25 5.17%

	Metropolitan Police
	Home Office/GLA
	
	
	
	
	Currently in negotiations. Police Pay Review Body made recommendations nationally for 4.75% increase to pay. Met Police is operating within this envelope for settlement of Police Staff Pay as a total cost envelope.

	MHCLG
	MHCLG
	
	
	5%
	
	5% x board, including mins and maxes. Prospect members accepted the offer.

VES scheme launched for 200 - 400, March 23rd 2025

	MHRA
	DHSCSC
	
	
	5%
	
	accepted

	Ministry of Justice
	MoJ
	
	
	5%
	
	Salaries to increase by a cash amount equivalent to 5% of the maximum of each respective pay band. Those nearer minimum receiving closer to 5.5%. Any values over new band max paid as non-con sum.

	MOD (TLB branches: Navy. Air, Land, UKStratCom, HOCS, DIO, DTE)
	MOD
	
	
	5.06%
	
	Offer was 4.5% of new grade maximum. With max and mins increased by that amount. Everyone in each grade got the same amount. Offer agreed by Prospect, fda, Unite and GMB, PCS opposed it formally but did not object to implementation. First agreed pay offer in MoD in a decade.

	MoD: Fire Service Officers
	Capita
	
	
	
	
	

	MOLA
	
	
	
	
	
	

	Museum of London
	DCMS
	
	
	4.5%
	
	4.5% overall, delivering 3.5% to staff earning less than £60k per year. Progression payments of around 1.5%. Now Implemented

	Museum of the Home
	DCMS
	
	
	5.5%-3.5% 
	
	5.5% up to £30k, 4.5% £30k-£40k, 3.5% £40k+

	National Museum of Wales
	Welsh Government
	5%
	
	5%
	
	5% consolidated for all staff

	National Galleries of Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Gallery
	DCMS
	
	
	5%
	
	5% consolidated for all staff – some small changes made to lowest pay band which resulted in 6% increase for 6 staff


	National Library of Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Library of Wales
	Welsh Government
	
	
	5%
	
	5% consolidated for all staff except SCS

	National Lottery Community Fund 
	DCMS
	5%
	
	
	
	told by CEO that the National Lottery Community Fund will pay the full 5% offered in the CSPR this year, despite initial indications from HR to the contrary.

	National Museums Liverpool
	DCMS
	
	3%
	
	
	•	Cost of Living rise for 2024/25 - This year, as part of the 5 year plan, we are offering an across the board pay increase of 3% (which is currently 1% above inflation) from the 1st April 2024.
•	We remain committed to Real Living Wage being implemented as soon as is affordable for NML but no later than the 1st April 2025. 
This is year 4 of our 5 year agreement and 2025/6 will see a move toward the target market rates which will be re-calculated in the new year.

	National Museums Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Nuclear Laboratory
	
	
	
	4.55% from May 2024
	
	• FY 24/25 - With effect from 01 May 2024 a 4.55% increase to base salaries • FY 25/26 – With effect from 01 April 2025 a 3% increase to base salaries with mutual agreement that should CPI in January 2025 rise above 4% or fall below 2%, either party may make representation to reopen negotiations. • As per normal practice, the overtime rates and allowances have the annual awards applied. ’

	National Physical Laboratory
	BEIS
	
	
	5%
	
	Already commenced pay negotiations for 2025

	National Portrait Gallery
	DCMS
	
	
	4%+4%
	
	change of pay review date from April to October, 4% consolidated from Oct 2024 plus 4% non-consolidated backdated to April 2024, 2024-25 LLW increase from Oct 2024. This was accepted.

	Natural England
	DEFRA
	
	
	5%
	
	Balloted and agreed, backdated to anniversary date of 1 July 2024.

	Natural History Museum
	DCMS
	
	
	5%
	
	Overall value around 5% and now implemented

	Natural Resources (Wales)
	Welsh Government
	
	
	5%
	
	5% consolidated pay rise to all pay points, back dated to 1st April 2024. 5% increase to all enhancements and payments (excluding the Loyalty Award, Market Supplement and Recruitment Supplement), back dated to 1st April 2024.

	Northern Lighthouse Board
	DfT
	
	
	
	
	

	NDA/RWA 
	BEIS
	
	
	5%
	
	Following negotiation, the pay remit guidance and pay modelling, we can confirm that all eligible staff will receive a pay increase from the budget we have secured. We propose to distribute this as follows: 1. A 5% increase for all NDA staff who were in post as at 31 March 2024 and remain so on the date of payment. 2. A move to 90% of reference points for all employees in post for a minimum of 1 year as at 01st April 2024 3. Commitment to complete a joint Equal Pay Review within NDA covering levels 1 to 11.

	Office for National Statistics
	ONS/UKSA
	
	
	5%
	
	5% baseline increase to all staff. Minima & Maxima of pay scales also adjusted by 5%. In addition lower grades (AA/AO) receive a 6.3% uplift to pay

	Office for Nuclear Regulation Branch
	DWP
	
	
	3.5%
	
	A 3.5% consolidated and pensionable increase in substantive salary for all qualifying staff, regardless of specialism or grade, who are not in capability (poor performance) procedures; Competency Pay Progression (CPP) will continue to apply in 2024/25 and all steps will be increased by minimum of 3.5% based on the new scales; An additional 0.5% non-consolidated and non-pensionable increase for staff on the maximum of their pay range and ineligible for CPP; Continued commitment to provide in-year reward opportunities for staff, through our praise and recognition voucher scheme and non-consolidated payments through payroll for sustained contributor awards that, in total, will equate to 0.5% of the ONR pay bill. Flexibility in the range of awards of payments of £250, £500 or £750 will remain with a maximum of £1,000 per year for any individual; Allowances that are fixed to salary as part of an individual’s overall renumeration (ie London Weighting, Market Rate Allowances) to be uplifted by 3.5%; An additional flat rate payment of £250 (consolidated) will be paid to all those in Bands 4, 5 and 6 irrespective of their working hours or part of the organisation;

	
	
	
	
	
	
	

	Office of Rail and Road
	ORR
	
	
	5%
	
	A distribution between top of band 4.2% and bottom of band 5.25%

	Oil & Pipelines Agency
	MOD
	
	
	
	
	

	Oil & Gas Authority
	
	5%
	
	
	
	Early stages, indication is 5% across board

	Ordnance Survey
	BEIS
	
	2.7%
	
	
	Members rejected a 2 % increase with some extra money for targeted increases as part of changes to the pay framework. Members now being balloted on a 2.7% increase with a recommendation to reject(OS are not formally covered by the remit guidance but are expected to take it into account).

	Pirbright Institute
	 
	
	
	
	3.5% +£300
	For 2024-25L 3.5% +£300 across all grades.
Pay not negotiated with employer. No change to the BBSRC salary scales – salary uplift paid up to the max of scale.

	Planning Inspectorate
	MHCLG
	
	5%
	
	
	Offer out to ballot, closes 25 November, very close. Described only as ‘best achievable’. Differentiated award but less than 5% for majority of grades and Professional Leads only offered 3.26% non-consolidated pensionable award.

	Police Investigation and Review Commission
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Prison Service
	MoJ
	5%
	
	
	
	Negotiations started though little urgency

	Public Service Audit Appointments Ltd
	Local Govt Association
	
	
	
	
	Eligible staff would receive a consolidated pay increase of 4.5% effective from 1 April 2024.

	Rothamsted Institute
	 
	
	
	4.5%
	
	Awards applied on a tiered basic across bands supporting lower paid staff with a higher percentage.  Band A slightly different due to Minimum Wage increases.  Underpinned by £1000.00.   80% accepted by members with positive turnout.

	Royal Armouries
	DCMS
	
	
	
	
	

	Royal Botanic Garden Edinburgh
	Sottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Royal Botanic Gardens Kew
	DEFRA
	
	
	6.69
	
	accepted

	Royal Mint
	 
	
	
	2.5%
	
	Plus one additional annual leave day. Second year of two-year deal.

	Royal Museums Greenwich
	DCMS
	
	
	
	
	Awaiting an offer

	Royal Household
	
	
	
	5.5%-10%
	
	LW 10%, 5.5%

	Royal Parks
	 
	
	
	6.4%-10%
	
	LW 10%, 7%, 6.4% with £1874 underpin

	RPA/HMI
	DEFRA
	
	
	
	
	

	Science Museum Group
	DCMS
	
	
	2%-10%

	
	Offered: RLW/LLW 10%, 4% up to £40k, 3.5% £40-70k, 2% £70k+
Accepted by members in ballot

	Scotland's Rural College
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Government
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Nature Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Parliament
	
	
	
	
	
	Year One 3.8%; Year Two 4.2%

	Scottish Prison Service
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Research Establishments
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Serious Fraud Office
	SFO
	
	
	
	
	Helpfully there are no plans for headcount reductions.
Unhelpfully, no plans for a pay business case.


	Submarine Delivery Agency
	
	
	
	
	
	

	Tate Gallery
	DCMS
	
	
	
	2.2%
	2.2% imposed with commitmnt to further negs on review of Q3. 

	The National Archives
	National Archives
	
	
	
	
	

	Transport for London
	 
	
	
	4.9%
	
	

	Trinity House
	DfT
	4%
	
	
	
	Trinity House have submitted a business case for 2024 which is still waiting for approval. They have though made an interim pay award of 4%.


	UK Intellectual Property Office
	BEIS
	5%
	
	
	
	Still awaiting remit clearance despite being in line with remit guidance.

	UK Research and Innovation
	BEIS
	
	
	5.5%
	
	5.5% (3.7% to all those on legacy MRC terms)

	UKAEA
	BEIS
	
	
	
	
	Talks only just begun

	UKAS
	
	
	
	
	5%
	 Branch does not have collective bargaining for pay

	UK Health Security Agency
	DHSC
	
	
	
	
	still awaiting DHSC approval to issue offer

	UKHO
	MoD
	5%
	
	5%
	
	

	Valuation Office Agency
	HMRC
	5%
	
	
	
	Paid 5%. Cash pay rises differing per grade and location. Delivering some progression, with 3.5% min consolidated. Our grades compensated somewhat this year for last year. Most got around 5% one way or another. Prospect members voted to accept.

	VCA
	DfT
	
	
	
	
	

	Victoria & Albert Museum
	DCMS
	
	
	4%
	
	4% overall. 4.25% and 3.5%

	VMD
	DEFRA
	
	
	
	
	

	Wales Audit Office
	Welsh Government
	
	
	8%
	
	Financial estimate for 2024-25 provided for an increase in the pay budget of up to 8% - accepted and paid

	Welsh Government
	Welsh Government
	
	
	5%
	
	original budgets for 24/25 were set at a 3.7% increase and so there is a 1.3% shortfall which should be handed down from Westminster. Headline figure 5% consolidated pay rise. Accepted by ballot of members.

	
	
	
	
	
	
	





	Branch / Bargaining unit
	Lead department
	Expected
	Offered
	Agreed
	Imposed
	Notes and comments

	Civil Aviation Authority
	
	
	
	
	3-4%
	Awaiting indicative ballot for a poor pay offer of 3% for higher bands 4% for lower that has been imposed without agreement of union or members by next Friday we will have an indication from members if they wish to action a strike ballot.  

	Dounreay/NRS
	
	
	
	
	
	NRS have provisionally suggested a figure of 4% as 1% is required to cover progression. 
Progression has always been a separate budget line so this has met with resistance from the negotiation team.  
4% will not be accepted by NRS reps for consideration.

	English Heritage
	 
	
	
	
	4.5% envelope 
	4.5% envelope LW 9.8%, 7.9%, 5.4%, 2.6% tupe terms 1.5%:

	Government Officers’ Association
	 
	
	
	
	
	

	House of Commons
	 
	2,8%
	
	 
	
	Pay negs 2025 started on 2.8% initial remit

	House of Lords
	 
	
	
	From 1 April 25: 4%
	
	 4% pay offer recommended, ballotted on, agreed and paid in April 2025.

	INSS
	
	
	
	
	
	Awaiting DBT approval of multi-year deal covering 2023-2025

	MOLA
	
	
	
	
	
	

	National Nuclear Laboratory
	
	
	
	4.55% from May 2024
	
	• FY 24/25 - With effect from 01 May 2024 a 4.55% increase to base salaries • FY 25/26 – With effect from 01 April 2025 a 3% increase to base salaries with mutual agreement that should CPI in January 2025 rise above 4% or fall below 2%, either party may make representation to reopen negotiations. • As per normal practice, the overtime rates and allowances have the annual awards applied. ’

	
	
	
	
	
	
	

	Oil & Gas Authority
	
	5%
	
	
	
	Early stages, indication is 5% across board

	Pirbright Institute
	 
	
	
	
	3.5% +£300
	For 2024-25L 3.5% +£300 across all grades.
Pay not negotiated with employer. No change to the BBSRC salary scales – salary uplift paid up to the max of scale.

	Rothamsted Institute
	 
	
	
	4.5%
	
	Awards applied on a tiered basic across bands supporting lower paid staff with a higher percentage.  Band A slightly different due to Minimum Wage increases.  Underpinned by £1000.00.   80% accepted by members with positive turnout.

	Royal Mint
	 
	
	
	2.5%
	
	Plus one additional annual leave day. Second year of two-year deal.

	Royal Household
	
	
	
	5.5%-10%
	
	LW 10%, 5.5%

	Royal Parks
	 
	
	
	6.4%-10%
	
	LW 10%, 7%, 6.4% with £1874 underpin

	Scottish Parliament
	
	
	
	
	
	Year One 3.8%; Year Two 4.2%

	Submarine Delivery Agency
	
	
	
	
	
	

	Transport for London
	 
	
	
	4.9%
	
	

	UKAS
	
	
	
	
	5%
	 Branch does not have collective bargaining for pay

	
	
	
	
	
	
	

	BEIS
	BEIS
	
	
	
	
	

	CNPA/CNC
	BEIS
	
	
	5%
	
	

	Diamond Light
	BEIS
	
	
	4%
	
	Additional 1% pay pot went to fund the Competency Reward Framework

	Insolvency Service
	BEIS
	
	
	
	
	Treasury have approved multi year deal covering 2023/2024 – 2024/2025. Negotiations with TUs expected to start in new year 

	Low Level Waste Repository (LLWR)
	BEIS
	
	
	5%
	
	Application of a 5% pay award to the LLWR legacy pay scales 

	National Physical Laboratory
	BEIS
	
	
	5%
	
	Already commenced pay negotiations for 2025

	NDA/RWA 
	BEIS
	
	
	5%
	
	Following negotiation, the pay remit guidance and pay modelling, we can confirm that all eligible staff will receive a pay increase from the budget we have secured. We propose to distribute this as follows: 1. A 5% increase for all NDA staff who were in post as at 31 March 2024 and remain so on the date of payment. 2. A move to 90% of reference points for all employees in post for a minimum of 1 year as at 01st April 2024 3. Commitment to complete a joint Equal Pay Review within NDA covering levels 1 to 11.

	Ordnance Survey
	BEIS
	
	2.7%
	
	
	Members rejected a 2 % increase with some extra money for targeted increases as part of changes to the pay framework. Members now being balloted on a 2.7% increase with a recommendation to reject(OS are not formally covered by the remit guidance but are expected to take it into account).

	UK Intellectual Property Office
	BEIS
	5%
	
	
	
	Still awaiting remit clearance despite being in line with remit guidance.

	UK Research and Innovation
	BEIS
	
	
	5.5%
	
	5.5% (3.7% to all those on legacy MRC terms)

	UKAEA
	BEIS
	
	
	
	
	Talks only just begun

	Cabinet Office
	Cabinet Office
	
	5%
	
	
	5% across the board increase. Currently balloting with a recommendation to accept

	Crown Commercial Services
	Cabinet Office
	
	
	5%
	
	Pay non-consolidated performance bonuses to individuals who were assessed as ‘Excellent’ and ‘Great’ as per previous years. Based on 1 April 2023 to 31 March 2024 performance assessments, the table below indicates the non-consolidated amount individuals will receive. Assessment Amount Excellent £3,150 Great £1,575 The above amounts award 283 staff, making full use of the available budget and continues to reward performance.

	Fera Science
	Capita
	
	
	
	
	

	MoD: Fire Service Officers
	Capita
	
	
	
	
	

	British Library
	DCMS
	
	
	3%
	
	Living Wage Foundation underpin from Nov. Uplift to pay bands (min/max) and additional day of annual leave in 2025 only. 
Considering the business is operating in a deficit and and need to repay into the reserves as part of their required reserve policy, this is a good offer. The cyber attack has significantly impacted the business' income also.

	British Museum
	DCMS
	
	
	
	5%
	All staff (including those on zero hours contracts) to receive salary and allowances equivalent to at least £13.15 an hour. • Pay band minima for the following bands to increase by 10%: o C2A, S2, SD2, some SD3 roles • Pay band minima for the following bands to increase by between 5-9% (these are ‘onward adjustments’ being made to ensure the integrity of pay differentials in reponse to the above commitment to meet £13.15 p/h total pay): o C2A+, C3B, R2A, R1B, S3, S4, some M1 roles, some SD3 roles • Pay band minima for the following bands to increase by 4%: o C3C, R2B, R3A, R3B • Pay band minima for all other bands to increase by 3% • Pay band maxima for all bands to increase by at least 4% (and more where ‘onward adjustments’ are required) • Pay for all staff in post at 31 March 2024 not captured by the points above and below the band maximum to receive a consolidated pay increase equivalent to 4% of basic pay (capped for those reaching the band maximum and with any balance paid as non-consolidated) • Any individual whose pay is above the band maximum will receive a non-consolidated award equivalent to 4% of pay. • We will assess where overtime can be made available instead of Time Off in Lieu and especially where linked to the work of collection management teams. Where possible to make overtime available it will be paid instead of Time Off in Lieu. • We will introduce payments of £150 to be made to any staff required to travel for work on Christmas Day (where any part of the shift falls on Christmas Day) with effect from Christmas 2024.

	Historic England
	DCMS
	
	
	3.6%-4.5%
	
	3.6%-4.5% depending on pay zone

	Imperial War Museums
	DCMS
	
	5.1%
	
	
	Award of 5.1%, but linked to the individuals’ performance appraisal marking. Now implemented.

	Museum of London
	DCMS
	
	
	4.5%
	
	4.5% overall, delivering 3.5% to staff earning less than £60k per year. Progression payments of around 1.5%. Now Implemented

	Museum of the Home
	DCMS
	
	
	5.5%-3.5% 
	
	5.5% up to £30k, 4.5% £30k-£40k, 3.5% £40k+

	National Gallery
	DCMS
	
	
	5%
	
	5% consolidated for all staff – some small changes made to lowest pay band which resulted in 6% increase for 6 staff


	National Lottery Community Fund 
	DCMS
	5%
	
	
	
	told by CEO that the National Lottery Community Fund will pay the full 5% offered in the CSPR this year, despite initial indications from HR to the contrary.

	National Museums Liverpool
	DCMS
	
	3%
	
	
	•	Cost of Living rise for 2024/25 - This year, as part of the 5 year plan, we are offering an across the board pay increase of 3% (which is currently 1% above inflation) from the 1st April 2024.
•	We remain committed to Real Living Wage being implemented as soon as is affordable for NML but no later than the 1st April 2025. 
This is year 4 of our 5 year agreement and 2025/6 will see a move toward the target market rates which will be re-calculated in the new year.

	National Portrait Gallery
	DCMS
	
	
	4%+4%
	
	change of pay review date from April to October, 4% consolidated from Oct 2024 plus 4% non-consolidated backdated to April 2024, 2024-25 LLW increase from Oct 2024. This was accepted.

	Natural History Museum
	DCMS
	
	
	5%
	
	Overall value around 5% and now implemented

	Royal Armouries
	DCMS
	
	
	
	
	

	Royal Museums Greenwich
	DCMS
	
	
	
	
	Awaiting an offer

	Science Museum Group
	DCMS
	
	
	2%-10%

	
	Offered: RLW/LLW 10%, 4% up to £40k, 3.5% £40-70k, 2% £70k+
Accepted by members in ballot

	Tate Gallery
	DCMS
	
	
	
	2.2%
	2.2% imposed with commitmnt to further negs on review of Q3. 

	Victoria & Albert Museum
	DCMS
	
	
	4%
	
	4% overall. 4.25% and 3.5%

	APHA
	DEFRA
	
	4.2-5.25%
	
	
	• quartile-based award targeted to lowest paid
•staff in grades AA and AO will receive awards worth 5.25% of their salary
• All staff in grades AA-G6 will receive a consolidated award of at least 4.20%, except for staff in frozen pay ranges 
Proposed cessation of Defra’s £4p/w home working allowance to future contractual home workers withdrawn after Prospect challenge 
non-consolidated budget will remain as 1.5% of pay bill. Going out to ballot now

	CEFAS
	DEFRA
	
	
	5%
	
	Two Personal Performance Payments to be paid; Jan 2025 and Jul 2025 using 1.5% of non consolidated budget.
02.% of non con to be used for Spot Performance Payments
1.9% of the non con pot to be used for a new 'Skills and Personal Effectiveness Allowance' - for 55% of staff. Rewarded through demonstrating capability over a period of either 2-4y, 4-6y or 6+ years, value varies by grade.
AO staff receiving 5.5% other bands receive 5% or more. G6 and PB9 minimum of 4.5%. Discomfort over SPEA, confusion about determining qualification, threats of withholding it by some line managers. Non consolidated so not guaranteed year on year.

	DEFRA (Central)
	DEFRA
	
	
	5%
	
	A quartile-based award targeted to the lowest paid, providing a blended delivery of Defra’s reward principles; prioritising the greatest percentage uplift to our lowest grades, progression of the lowest paid within grade to minimise and mitigate equal pay and equality risks and maximising competitive salaries with Other Government Departments (OGDs) • This offer means staff would receive a salary uplift calculated as a percentage of their 2023 pay range maxima, dependent on where they are situated within the pay range, capped at the new pay range maxima; where the award takes individuals over, the balance will be paid as a non-consolidated payment. • Staff in grades AA and AO will receive awards worth 5.25% of their salary • All staff in grades AA-G6 will receive a consolidated award of at least 4.20%, except for staff in frozen pay ranges who will receive the relevant quartile-based award, capped at the new pay range maxima; where the award takes individuals over, the balance will be paid as a non-consolidated payment • This represents a continuation of previous approaches; where segmentation by quartiles increases the ability to target funds to the lowest paid in each pay range

	Environment Agency
	DEFRA
	
	
	5%
	
	Balloted and agreed offer using full 5% remit. Formal offer document sets out as follows: Staff Grades 1 & 2: We propose to pay a fixed value increase equivalent to 5.9% of Grade Rate to all employees who have ‘Exceeded’, ‘Met’ or ‘Approached’ expectations.
Field Operations Team Members and Lead Team Members: We propose to increase pay steps by 5.9%.
Staff Grades 3 – 7, Environment Officer B and Nuclear Grades: We propose to pay a fixed value increase equivalent to 5% of Grade Rate to all employees who have ‘Exceeded’, ‘Met’ or ‘Approached’ expectations.
For Environment Officer A and Graduates: We propose to increase pay steps by 5%. 
Backdated to 1 July 2024 anniversary date.

	JNCC
	DEFRA
	
	
	
	
	JNCC have now received approval from Defra and have provided a formal pay offer. Reps currently deciding on the recommendation, leaning towards an Accept. Ballot closes 29 Nov.

	Marine Management Organisation
	DEFRA
	5%
	
	
	
	5% x board. Prospect members accepted the offer. End to EOY rating perf bonuses.

	Natural England
	DEFRA
	
	
	5%
	
	Balloted and agreed, backdated to anniversary date of 1 July 2024.

	Royal Botanic Gardens Kew
	DEFRA
	
	
	6.69
	
	accepted

	RPA/HMI
	DEFRA
	
	
	
	
	

	VMD
	DEFRA
	
	
	
	
	

	DESNEZ
	DESNEZ
	
	
	
	
	

	DEXEU
	DEXEU
	
	
	
	
	

	DfE
	DfE
	
	
	5%
	
	Exception to 5% is an increase to the EA spot rate of £1700 which is more than 5%. Branch reps recommended acceptance of this straightforward offer. 

	DfT (Central)
	DfT
	
	
	
	
	Our lowest paid staff (AA – EO and Fast Streamers) receive the largest percentage
increases with all staff at EO and below receiving an award of between 5% and
5.5%
• All staff, except those that are outside their pay range, will receive a fully
consolidated award.
• By paying at the pay range mid-point we have ensured that all staff receive the
same cash value award for their grade. We also target progression for staff closer
to the minimum. Staff at the maximum also receive a meaningful and fully
consolidated award.
• All pay scales are revalorised with some national ranges targeted more than
others, which is intended to help us maintain an advantageous position across the
Civil Service in relation to recruitment and retention.
• Following revalorisation of our pay ranges, this means that all staff will move away
from the minima, except at Grade 7 National, which is key to reducing our pay
differentials within each grade.

	DVSA
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer. 

	Highways England
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer.

	MCA
	DfT
	
	
	5%
	
	Analogous to the terms of the DfT Central offer.

	Northern Lighthouse Board
	DfT
	
	
	
	
	

	Trinity House
	DfT
	4%
	
	
	
	Trinity House have submitted a business case for 2024 which is still waiting for approval. They have though made an interim pay award of 4%.


	VCA
	DfT
	
	
	
	
	

	Care Quality Commission
	DHSC
	
	5%
	
	
	5% remit as per Cabinet Office guidance. 5% xcross board, slightly more for lowest grade, 5% on mins and maxes.

	DHSC
	DHSC
	
	
	5%
	
	Staff will continue to benefit from DHSC’s NCPRP (bonus) pot, total value of
1.52%
a fully in-year non-consolidated bonus scheme, with no end of
year performance awards. Through the scheme, staff can receive either cash awards or
recognition vouchers.

	UK Health Security Agency
	DHSC
	
	
	
	
	still awaiting DHSC approval to issue offer

	MHRA
	DHSCSC
	
	
	5%
	
	accepted

	DIT
	DIT
	
	
	5%
	
	





	DSIT
	DSIT
	
	
	
	
	

	Met Office
	DSIT
	
	
	
	For 24-25: 5.17%
	3 year pay deal 2022 to 2025: FY22/23 4.19%, FY23/24 2.97%, FY24/25 5.17%

	DWP
	DWP
	5%
	
	
	
	Paid 5%, distributed unevenly but specialists and higher grades got more on the mins (where they all are). 4% on maxes but not G6. Prospect members accepted offer.

	Health & Safety Executive
	DWP
	
	
	5%
	
	HSE proposed to implement a 5% pay award to all eligible staff This will be paid to all eligible staff regardless of their role, job family or position on the pay range. All pay range minima and maxima will be revalorised by 5%. The exception being those on MTP – they will have their MTP adjusted aligned with the same rate that their basic salary is increased by (which will be 5%) total increase in such cases will be 0% to 5%. Those on their Band 6 min and eligible to move up a spot rate (to the max) will receive 7.7%. Also, some individuals in SD will receive a higher increase as a consequence of moving job families as part of this offer – this emanate from a separate working group commissioned as part of the 2023 pay offer and a separate EQIA supports this initiative. This increase will be applied to all eligible staff regardless of gender or any other protected characteristic. Non-Consolidated performance related payments will be paid to all eligible staff based on their 2023/24 end year performance rating; the amount payable is the same to all in scope

	Office for Nuclear Regulation Branch
	DWP
	
	
	3.5%
	
	A 3.5% consolidated and pensionable increase in substantive salary for all qualifying staff, regardless of specialism or grade, who are not in capability (poor performance) procedures; Competency Pay Progression (CPP) will continue to apply in 2024/25 and all steps will be increased by minimum of 3.5% based on the new scales; An additional 0.5% non-consolidated and non-pensionable increase for staff on the maximum of their pay range and ineligible for CPP; Continued commitment to provide in-year reward opportunities for staff, through our praise and recognition voucher scheme and non-consolidated payments through payroll for sustained contributor awards that, in total, will equate to 0.5% of the ONR pay bill. Flexibility in the range of awards of payments of £250, £500 or £750 will remain with a maximum of £1,000 per year for any individual; Allowances that are fixed to salary as part of an individual’s overall renumeration (ie London Weighting, Market Rate Allowances) to be uplifted by 3.5%; An additional flat rate payment of £250 (consolidated) will be paid to all those in Bands 4, 5 and 6 irrespective of their working hours or part of the organisation;

	FCDO
	FCDO
	
	
	
	
	Pay claims being finalised. Have made representation that 5% should be applied across the board without performance measures, or incentive bonus.

	FCDO Services
	FCO
	
	
	
	
	Pay claims being finalised. Have made representation that 5% should be applied across the board without performance measures, or incentive bonus.

	Forestry Commission
	Forestry Commission
	
	
	
	5%
	Branch Committee recommended rejecting the offer which was the outcome by 57%. Management reopened negotiations but didn't make a revised offer, merely chose to impose the previous final offer.

	Food Standards Agency
	FSA
	
	
	5%
	
	5%m board, 5% on maxes, 3% on mins. Prospect members accepted the offer.





	Government Actuary’s Department
	GAD
	
	
	5%
	
	accepted

	Valuation Office Agency
	HMRC
	5%
	
	
	
	Paid 5%. Cash pay rises differing per grade and location. Delivering some progression, with 3.5% min consolidated. Our grades compensated somewhat this year for last year. Most got around 5% one way or another. Prospect members voted to accept.

	College of Policing
	Home Office
	
	
	5%
	
	Accepted 5% pay offer and it has been paid.

	Home Office
	Home Office
	
	
	5%
	
	Paid 5%. Matrix of progression pay rises, average 7% on mins, 6-7% within band,  5-6% on maxes. Nothing on specialist RRAs. Prospect members accepted the offer.

	Metropolitan Police
	Home Office/GLA
	
	
	
	
	Currently in negotiations. Police Pay Review Body made recommendations nationally for 4.75% increase to pay. Met Police is operating within this envelope for settlement of Police Staff Pay as a total cost envelope.

	Education improvement professionals in local authorities (“Soulbury”)
	Local Govt Association
	
	2.5%
	
	
	


	Public Service Audit Appointments Ltd
	Local Govt Association
	
	
	
	
	Eligible staff would receive a consolidated pay increase of 4.5% effective from 1 April 2024.

	Fire Service College
	MHCLG
	
	
	
	
	

	MHCLG
	MHCLG
	
	
	5%
	
	5% x board, including mins and maxes. Prospect members accepted the offer.

VES scheme launched for 200 - 400, March 23rd 2025

	Planning Inspectorate
	MHCLG
	
	5%
	
	
	Offer out to ballot, closes 25 November, very close. Described only as ‘best achievable’. Differentiated award but less than 5% for majority of grades and Professional Leads only offered 3.26% non-consolidated pensionable award.

	AWE
	MOD
	
	
	
	
	

	Commonwealth War Graves Commission
	MoD
	
	
	
	
	

	Defence Equipment & Support Branch
	MoD
	
	
	
	
	

	DSTL
	MoD
	
	
	4.3%
	
	

	MOD (TLB branches: Navy. Air, Land, UKStratCom, HOCS, DIO, DTE)
	MOD
	
	
	5.06%
	
	Offer was 4.5% of new grade maximum. With max and mins increased by that amount. Everyone in each grade got the same amount. Offer agreed by Prospect, fda, Unite and GMB, PCS opposed it formally but did not object to implementation. First agreed pay offer in MoD in a decade.

	Oil & Pipelines Agency
	MOD
	
	
	
	
	

	UKHO
	MoD
	5%
	
	5%
	
	

	Ministry of Justice
	MoJ
	
	
	5%
	
	Salaries to increase by a cash amount equivalent to 5% of the maximum of each respective pay band. Those nearer minimum receiving closer to 5.5%. Any values over new band max paid as non-con sum.

	Prison Service
	MoJ
	5%
	
	
	
	Negotiations started though little urgency

	The National Archives
	National Archives
	
	
	
	
	

	Office for National Statistics
	ONS/UKSA
	
	
	5%
	
	5% baseline increase to all staff. Minima & Maxima of pay scales also adjusted by 5%. In addition lower grades (AA/AO) receive a 6.3% uplift to pay

	Office of Rail and Road
	ORR
	
	
	5%
	
	A distribution between top of band 4.2% and bottom of band 5.25%

	HIAL
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed


	Historic Environment Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Galleries of Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Library of Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Museums Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Police Investigation and Review Commission
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scotland's Rural College
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Government
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Nature Scotland
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Prison Service
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Scottish Research Establishments
	Scottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	Serious Fraud Office
	SFO
	
	
	
	
	Helpfully there are no plans for headcount reductions.
Unhelpfully, no plans for a pay business case.


	Royal Botanic Garden Edinburgh
	Sottish Government
	3%
	
	
	
	2025/26 Negotiations ongoing but a minimum of 3% and progression guaranteed

	National Museum of Wales
	Welsh Government
	5%
	
	5%
	
	5% consolidated for all staff

	National Library of Wales
	Welsh Government
	
	
	5%
	
	5% consolidated for all staff except SCS

	Natural Resources (Wales)
	Welsh Government
	
	
	5%
	
	5% consolidated pay rise to all pay points, back dated to 1st April 2024. 5% increase to all enhancements and payments (excluding the Loyalty Award, Market Supplement and Recruitment Supplement), back dated to 1st April 2024.

	Wales Audit Office
	Welsh Government
	
	
	8%
	
	Financial estimate for 2024-25 provided for an increase in the pay budget of up to 8% - accepted and paid

	Welsh Government
	Welsh Government
	
	
	5%
	
	original budgets for 24/25 were set at a 3.7% increase and so there is a 1.3% shortfall which should be handed down from Westminster. Headline figure 5% consolidated pay rise. Accepted by ballot of members.
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