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	To: Equal Opportunities Advisory Committee
	18 August 2025

	
	2025/01125S



[bookmark: _Hlk181789236]Minutes of the 139th NEC Equal Opportunities Advisory Sub-Committee, held in-person on Tuesday 24 June at 1pm
Attendees: Freddie Brown (Chair), Alan Gooden, Rebecca Jarvis, Praveen Kolluguri, Debbie O’Sullivan, Claire Mullaly, Christine Danniell, Adian McComb.
Sue Ferns, Jonathan Green, Jenny Andrew, Gareth Spencer, Jesscia Glaisher and Nicola Giblin (Notes) 
Welcome and apologies
Apologies were received from: Amy Bishop, Satnam Ner, Amanda Hoyle, Faisal Qureshi and Robbie Young
Minutes of previous meeting and matters arising
The minutes of the meeting held on 11 March had been circulated as 2025/00289 and were approved.
Matters Arising:
A verbal update was provided regarding the committee’s discussion around “Black Women’s Experiences of Sexual Harassment.” 
To address this, the committee resolved to issue a communication to all members, encouraging individuals to come forward if they have experienced related issues. Christine Danniell kindly agreed to convene a conversation if there was interest. This communication will be accompanied by the relevant TUC report to provide context and support.
Pathways to Work consultation
[bookmark: _Hlk201745495]Circular 2025/01126S attached Prospect’s draft response to the Government’s consultation on ‘Pathways to Work’. 
It was reported that the response had been developed with contributions from Amy Bishop and members of the Disabled Workers Network. The committee approved the draft, pending the addition of a statement on regulating Access to Work support for freelance workers given the short-term nature of many assignments. 
The committee were reminded that any further comments would be needed before the 30 June deadline for submissions. 
Equality (Ethnicity and Disability) Bill: mandatory ethnicity and disability pay gap reporting
Circular 2025/01127S attached Prospect’s response to the Government’s consultation on mandatory ethnicity and disability pay gap reporting. It was noted that this was a manifesto commitment and that the consultation was based on the social model of disability. The submission aligns with Prospect’s existing union policy. The response was submitted on 10 June and was presented to the committee for noting.
Equality law consultation
The committee received a verbal update on Prospect’s draft response to the Government’s consultation on equality law. It was noted that the response has been challenging to develop, particularly with regard to evidence relating to equal pay.
Committee members were invited to contribute ideas and share relevant evidence. They were also asked to submit any applicable cases that could support the response in time to meet the 30 June deadline. 
The committee noted the importance of regular equal pay reviews and that Prospect will continue to work on this issue beyond the consultation period.
Supreme Court ruling – draft EHRC guidance 
It was reported that EOAC members, along with members from Prospect and Bectu’s LGBT+ networks and Bectu’s women’s equality committee, participated in a consultation meeting on 9 June to inform Prospect’s response to the consultation on the EHRC’s draft guidance on implementation of the Supreme Court ruling. This was currently being drafted and would be shared when available.  
Parental rights
Circular 2025/01128S attached the report of the Women and Equalities Select Committee on paternity and parental leave, to which Prospect submitted evidence. Following on from this, the Department for Business and Trade (DBT) is commissioning a project to inform their approach to the proposed changes to pregnancy and maternity discrimination in the Employment Rights Bill. It will explore where when and why discrimination occurs and how it impacts women. It will also explore employer perspectives and the actions taken to mitigate the impact on women. The Institute of Employment Studies hopes to secure the contract for this work and, if so, will liaise with Prospect and the trade union movement for input. 
It was noted that there has already been considerable thought and a number of valuable ideas shared on this topic. As a next step, and irrespective of the DBT initiative, there would be merit in Prospect convening focus groups to gather further insights. 
It was agreed to provide an update to the committee at the next meeting.
Action taken and planned on 2024 national conference resolutions
The committee received an update on the equality-related motions submitted to the 2024 Sector Conference. It was agreed that most resolutions had been addressed or were in the process of being addressed, but that further work was needed to address the resolution on neurodiversity, wellbeing, and the ongoing skills shortage. 
It was therefore proposed to review existing resources to assess their relevance and effectiveness. This will help identify any gaps and ensure materials are fit for purpose. All relevant resources would then be consolidated and made accessible via a dedicated page on the website. Additionally, guidance will be developed for reps on handling cases involving members with neurodiverse conditions, to be promoted at a webinar in the autumn.
It was said that support for neurodiverse reps would also be appreciated. 
Reports from TUC Equalities Committees
Circular 2025/01129S attached reports on the recent work of the TUC equalities committees on which Prospect is represented. The committee expressed appreciation to the members who contributed to the reports.
Any other business
Review of Industrial Strategy
The committee was informed that the new Industrial Strategy had been released. Members were encouraged to review the document with a focus on equality considerations. It was proposed that any observations or feedback be brought forward for discussion at the next meeting.
Link to the Industrial Strategy: https://www.gov.uk/government/publications/industrial-strategy and sector plans https://www.gov.uk/government/publications/industrial-strategy-sector-plans/sector-plans
 Government Guidance on Powered Wheelchairs
The committee discussed recent government guidance updates that could require certain powered wheelchair users, including children, to obtain a UK driving licence and insurance. This follows a reclassification of powered wheelchairs exceeding 150kg (or 200kg with medical add-ons), which would restrict their use to roads only, prohibiting access to pavements, pedestrian areas, and cycle lanes 1.
Concerns were raised about the lack of consultation and the potential impact on health, safety, and independence—particularly regarding individuals' ability to leave their homes and travel to work. 
Please see full article for context: https://www.wheelchair-alliance.co.uk/blog/ridiculous-government-guidance-update-could-see-children-need-driving-licences-for-wheelchairs)
Date of next meeting
This will be an online meeting. Date options will be canvassed for September/October. 
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